
 

EMPLOYMENT OPPORTUNITY 
 

The Corporation of the Township of Guelph/Eramosa 
 

“Parks Maintenance (SUMMER STAFF)” 
 
 

The Township of Guelph/Eramosa is located at the south end of Wellington County, 
surrounding the City of Guelph and is a rural and small urban municipality with a population of 
12,066.   
 
The Township is currently seeking applications for the position of “Parks Maintenance (SUMMER 
STAFF)”.  Reporting to the Parks and Recreation Maintenance Technician, the primary duties of this 
position are performing general maintenance duties, assisting with construction projects, cleaning 
park grounds and facilities, operating commercial grass cutting equipment and assisting with special 
functions.   
 
The successful candidate should have a valid Ontario Class G Drivers License and should possess 
some previous experience in a parks maintenance and/or landscaping setting. Good communication 
skills and the ability to deal with the public in a courteous and effective manner; the ability to work 
independently and in a team environment; and the capability for physical tasks and the operation of a 
wide variety of landscaping equipment are a requirement for the position. Previous First Aid and/or 
CPR training would be considered an asset. 
 
The salary range for this position is $12.07 to $13.72.   

How to Apply 
 
An Application Form and detailed job description can be obtained from our web site at 
www.get.on.ca/employment.aspx from our municipal office, or by e-mail at: 
humanresources@get.on.ca  Qualified applicants are invited to submit the required Application Form 
and a detailed Resume, clearly marked “Confidential”, not later than 4:30 p.m., Friday, March 26, 
2010, by e-mail or mail to the address below. 
  
 

Human Resources 
Township of Guelph/Eramosa 

P.O. Box 700 
8348 Wellington Road 124 (at Brucedale) 

Rockwood, ON        N0B 2K0 
 

(519)  856-9596 ext. 108 
  

We thank all applicants, but only candidates selected for an interview will be contacted. 

Personal information collected through the recruitment process will be used solely to determine eligibility 
for employment and handled in accordance with the Municipal Freedom of Information and Protection of 

Privacy Act. 


